Apprenticeship Co-
Investment &

Employer Incentives

How government co-investment works, and the employer incentives available
in 2026/27.

Government co-investment support depends on two things: whether you pay the Growth & Skills Levy, and
the age of your apprentice. The routes below show how much of a funding band the Government covers,
and how much falls to you as the employer.

Apprenticeship
Co-Investment

Levy Employer
(Funds Exhausted)

Aged 16—-24 Aged 25+
Aged 16—-24 Aged 25+

Gov 100% @ Emp 0% Gov 95% @ Emp 5% .
Gov 100% @ Emp 0% Gov 75% @ Emp 25%

£5,000 band - Gov £5,000 band - Gov
£5,000 / Employer £0 £4,750 | Employer £250 £5,000 shortfall - Gov £5,000 monthly shortfall
£5,000 / Employer £0 . Gov £83,750 / Employer
£1,250

the 25% co-investment rate applies only to the monthly shortfall
once your levy account runs out — not the full funding band.

Figures shown are based on an example £5,000 funding band or monthly shortfall, correct as of August 2026.
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Employer Incentives

®
Avq I I a b I e Training & Apprenticeships

Alongside funded training and co-investment support, the Government is delivering the biggest package of
employer incentives for apprenticeships in over a decade. These payments can be combined with fully or
maijority funded training.

4 Employer Incentives

Available in 2026

A = 1=, A

Young Apprentice Non-Levy Youth Jobs
Payment Hiring Grant . Grant
Y 9 Foundation
AVAILABLE NOW FROM OCT 2026 Apprenticeship AVAILABLE NOW
Incentive
Apprentices aged 16-18 Non-levy employers 18—-24, on Universal Credit &
19—24 with EHCP or Care recruiting an additional AVAILABLE NOW seeking work 6+ months
Leaver status opprerﬁhce C{ged 16-24 For eligible Foundation Paid to employer, managed
Paid via the training provider Combines with fully-funded Apprentices by DWP
training May be combined with other

Supports progression into

skilled, long-term roles incentives

National Insurance Savings

Employers may not pay Class 1 National Insurance Contributions for eligible apprentices under age 25
earning below the Upper Secondary Threshold — an additional saving on top of any funding support or
incentive payment received.

Stacking Of Incentives

While final delivery guidance is still being developed, government announcements make clear that the
Youth Jobs Grant, Jobs Guarantee and Apprenticeship incentives are separate measures designed to work
together. Employers may be able to access more than one incentive for the same young person where
eligibility criteria are met.

Work Together Locally Quality & Progression Matter
Collaboration with Job Centre Plus, Youth Hubs and Incentives must translate into starts, progression and
employers will be essential to maximise impact. sustained jobs.

All information contained within this document is correct at time of printing. Employers should visit the government website for up-to-
date information.
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WHY LINDEN

Developing Your Team &
Choosing Linden

Training & Apprenticeships

Apprenticeships Available

Our full programme range, listed by level.

Level 3 9 programmes Level 4 8 programmes

Customer Service £3,500 Transport /| Warehouse £5,000 Associate Project Manager  £7,000
Practitioner Supervisor .

Sales Executive £6,000
Admin Assistant £4,000 Supply Chain Practitioner  £15,000 . .

Quality Practitioner £6,000
Passenger Transport £6,000 Customer Service Specialist £4,500 -
Operative . — COrpc{rute_R.esponsmlllty & £18,000

Business Administrator £5,000 Sustainability
Lean Manufacturing £6,000 .
Operative Improvement Technician £4,000 Process Leader £11,000
Food & Drink Process £5,000 ?od 8;Dr|nk Technical £16,000 Al Automation Practitioner £18,000
erator
Operator P Data Analyst £15,000
P Hospitality Supervisor £5,000

Supply Chain Warehouse £5,000 P y sup Business Analyst £18,000
Operative Food Industry Technologist £18,000
Food & Beverage Team £6,000 Data Technician £13.000
Member

Additional Benefits For Employers

Apprenticeships aren't just for new hires. They can be used to develop your existing workforce too.

Upskill existing employees Build future managers & supervisors Improve productivity
Increase staff retention Develop sector-specific knowledge & behaviours

Need Funding Advice?

Our team can help identify:
Levy opportunities Appropriate apprenticeship standards
Co-investment requirements Return on investment calculations

Employer incentive eligibility

Developing Skills. Supporting Growth. Building Futures.

CallUs Visit Us Online Email Us

0800 298 0632 www.lindenmanagement.org.uk Employer Engagement Team

Funding information correct as of August 2026 and subject to future government policy changes. Employers should visit gov.uk for the
most up-to-date guidance.
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